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Abstract: The current research aimed to identify the relationship between psychological flow, optimism, and the level of 
ambition among faculty members at Prince Sattam bin Abdulaziz University Al-Kharj, Saudi Arabia. The study sample 

consisted of (150) faculty members from different colleges of the university, who were chosen randomly. The research tools 

included a scale (psychological flow, optimism scale, and level of ambition), which the researchers prepared. After confirming 
the psychometric characteristics, the application was applied to the research sample. The research had used the quantitative 
descriptive method. The results found a positive correlational relationship between (0.01) between psychological flow, 
optimism, and the level of ambition in favor of assistant professors. Furthermore, the research found statistically significant 
differences on the scale of the ambition level according to the different research variables in experience and nationality. There 
were no statistically significant differences between the mean scores of faculty members on the psychological flow scale 

(career title, gender). The constant variable was statistically significant, and the psychological flow cannot be predicted. The 
research had recommended conducting studies that measure psychological flow according to other variables of the research 
sample..  
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1. Introduction  

The faculty member is considered one of the competitive advantages of the university institution because he 

possesses experiences, knowledge, and skills. He can carry out the job tasks assigned to him with distinction and 

creativity and create a work environment that enhances his optimism and level of ambition. So, the balance 

between his capabilities and skills brings him to a state of balance in himself. He feels focused in his work and is 

promoted to complete integration and a sense of success known in positive psychology as the state of 

psychological flow. The psychological flow concept has been considered as a valuable psychological component 

for explaining behavioral manifestations. It is characterized by complete immersion in tasks, a sense of pleasure, 

and self-reward. It is emphasized that the flow is a state of automatic joy and a balance between skills and 

challenges associated with performing tasks (Abou Halawa: 2013). Al-Bahas (2010) has defined it as an ideal 

experience that occurs to the individual from time to time when performing tasks with the utmost degree of 

performance. It is with complete integration, decreased awareness of time & place, and self-forgetfulness with 

spontaneous pleasure. Abu Halawa (2013) has defined it as an ideal human experience in positive mental health 

and quality of life. It means the dedication of the individual in the work he does, coupled with happiness to reach 

creativity or enhancement. It describes his condition during work and their integration into it with the stream of 

water that carries them in its path. So, the term of flow was launched. He has pointed out that the origin of the 

psychological flow is the integration and stability of the individual with his entire personal system. It clarifies the 

individual's entry into the state of flow after having a clear set of goals. It provides a balance between perceived 

challenges, the skills he possesses, and clear feedback. The individual feels that his abilities are consistent with the 

demands and tasks he performs (Abou Halawa, 2013).   

Al-Ansari (2008) has defined optimism as an aspiration towards the impossible that makes the individual 

expect good and success. It is how the individual views the future and anticipates the best, success, and 

achievement of goals. Al-Majlawi (2012) has defined it as expecting the best in the future, the good, and the 

victory. Abdul-Karim (2013) has described it as happy expectations of future events. Marbah & Bilal (2017) have 

defined that if a person loves a certain thing and something good happens to him, he attributes the good to it. The 

optimistic individuals enjoy feelings of joy, pleasure, and a sense of complacency. It is a trait like other 

personality traits whose percentage of ownership differs. It has also indicated that optimism depends on individual 

differences and a different view of life (Ammar, 2010). The psychoanalytic theory believes that optimism is the 

general rule of life. Behaviorists interpret optimism as learned behavior from peers. An exciting attachment to 

something pleasant leads to optimism. Those with a cognitive trend see that language, memory, and thinking are 

chosen positively by optimists using positive words and remembering them (Al-Ansari,1998). The study of Al-

Ansari and Kathem (2008) has concluded that the Omani student is more optimistic than the Kuwaiti. It indicates 
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that each society has a unique character and circumstances that affect the formation of the personality of its 

members and the level of optimism they have. The study of Abdel-Khaleq (2000) has revealed a relationship 

between physical health and optimism. Besides, the level of religiosity affects the degree of individual optimism. 

The ambition level is also defined as a personality trait. It has been described as a specific goal that the 

individual aspires to achieve within a particular aspect of his life depending on the degree of its importance to the 

individual himself. It is a relatively stable trait that differs from one individual to another in preparation and 

reaching the goal. Society gives the intelligent individual a positive outlook on his ability to work, thus achieve 

success and raise the ambition level. It is affected by genetic factors, education, society, and training opportunities 

in life (Ahmed, 2005). The humanist school has interpreted the ambition level as a tendency to consider oneself. 

At the same time, psychoanalytic theory has seen it as a struggle to achieve excellence and positivity. Behaviorists 

have found it an expectation that indicates an individual's confidence in performing a specific behavior (Al-

Zawahra, 2015). The significance of the current study is defined in its handling of an essential topic that deals 

with the relationship between psychological flow, optimism, and ambition. It provides a theoretical framework on 

previous variables to help researchers address them in future research and study. The applied importance relates to 

some study tools that researchers can use to measure the variables mentioned above and provide educational 

activities and programs. It aims to identify the relationship between psychological flow, optimism, and ambition 

among the research sample. It determines the differences on the scales of optimism, ambitions levels, and 

psychological flow according to the different research variables. 

2. Theoretical Framework and Previous Studies 

Psychological flow is one of the modern strategies in positive and psychological counseling. It acts as a 

strength-building against exposure to mental disorders (Attalla, 2013). Benhan (2016) has studied the relationship 

between psychological flow and creative thinking through the mentoring program. There has been revealed a 

connection between psychological flow and the five major personality factors. At the same time, no relationship 

has been indicated between emotional balance and psychological flow. Ahmed & Zaki (2013) have confirmed the 

contribution of positive thinking in psychological flow. Al-Bahas (2010) has demonstrated a correlation between 

psychological flow, social anxiety, and the possibility of predicting psychological flow. 

The optimism variable is associated with many positive variables. Marbah & Bilal (2017) have emphasized a 

link between optimism, pessimism, and satisfaction with life. Hamouda & Zaki (2015) did not reveal any 

significant correlational relationship between the five thinking styles, optimism and pessimism. Aljawaarinat 

(2014) has confirmed statistically significant differences in favor of females on the optimism scale. Bahri & Yazd 

(2014) found a significant positive relationship between optimism and methods of dealing with psychological 

stress. Abdul-Karim (2013) has confirmed an association between parental treatment patterns perceived by teens 

and their optimism and pessimism. He has pointed out the importance of positivity, optimism, and happiness. 

These affect an individual's life and make him more able to face life pressures and increase his ambition level. 

Ibrahim (2018) has conducted a study to identify the state of psychological flow and its relationship to the 

ambition level among a sample of swimming players in the Damascus governorate. The study found a relationship 

between the state of psychological flow and the ambition level among the study sample. It revealed the existence 

of differences in psychological flow attributed to age. Sweid & Saadeh (2018) have conducted a study to examine 

the correlation between psychological flow, quality of job life, and professional performance in light of the 

willingness of Menoufia University colleges to obtain accreditation. It concluded a statistically significant positive 

correlation between psychological flow, quality of work-life, and professional performance. Mahmoud (2018) has 

conducted a study to determine the relationship between psychological flow and the ambition level among 

students of the fourth year at the Education Faculty in Ain Shams University. The results reached a positive 

correlation between psychological flow, all dimensions, and the total degree of the ambition level scale. It also 

concluded that there are no statistically significant differences between individuals of the sample according to 

gender in the psychological flow scale. 

Abdullah (2019) has conducted a study to know the relative contribution of psychological empowerment and 

emotional-organizational commitment to predicting the psychological flow of faculty members at Jazan 

University. It has verified the existence of a correlation between psychological empowerment and psychological 

flow. El-Sherbiny & Al-Attiyah (2019) have conducted a study to identify the relationship between psychological 

flow, optimism, and knowing the predictive value of optimism in the psychological flow among a sample of 

faculty members in different universities from the Arab Gulf and Egypt. The results found statistically significant 

differences between the mean scores of the faculty members, predicting the psychological outpouring of optimism 

among faculty members. Avina et al. (2015) have conducted a study to understand the experience of psychological 

flow among academics and to know the determinants of the initiation and development of the flow state on 

academics in India by following the personal interview. It concluded that the different psychological needs could 



Turkish Journal of Computer and Mathematics Education  Vol.12 No.10 (2021), 6519 – 6530 

 

6521 

 

 

 

Research Article  

lead to the flow experience. It found a relationship between the psychological needs of the academic individual, 

the psychological flow, and the influence of some personality traits. Jackman et al. (2016) have conducted a study 

to reveal the relationship between mental toughness and psychological flow in athletes and some of the 

psychological variables. The study reached a connection between mental toughness and flow in athletes and got 

many psychological variables associated with flow, such as perfectionist self-confidence and optimism. The 

psychological flow variable is related to many positive variables (Mahmoud, 2018; Benhan, 2016). There is a 

relationship between psychological flow and job performance (Balgara, 2018). The optimism variable has been 

linked to many positive variables. There is a positive, statistically significant correlation between mental alertness, 

flexibility, and psychological flow (Abdel Klaleq, 2000). El-Sherbiny and Al-Attiyah (2019) have seen the 

possibility of predicting the psychological flow and optimism among faculty members. 

It is found through the review of previous studies that there is no previous study on the Arab and foreign level. 

The current research has selected the variables according to the researchers' knowledge, which led them to study 

the predictive value of both optimism and the ambition level in predicting psychological flow among faculty 

members at Prince Sattam bin Abdulaziz University Al-Kharj. 

3. Research Methodology 

The research has followed the descriptive and quantitative methods for its suitability in achieving its aims. The 

study community consisted of faculty members during their rule at Prince Sattam bin Abdulaziz University Al-

Kharj. The research sample consisted of (150) faculty members in the first semester of the academic year 1442 

AH. It was chosen randomly, as shown in Table (1). 

Table 1: The distribution of the study members according to their variables 

Ratio Frequency Classification 

 

 

 

 

 Level 

Variable 

43.3 65 Male Gender 

56.7 85 Female 

100 % 150 Total 

41.3 62 Assistant Professor 
Career title 

28.7 43 Associate Professor 

30.0 45 Lecturer  

100 % 150 Total  

Ratio Frequency 
Classification 

 

 

 

 

 Level 

Variable 

16.0 24 Less than (5) years Experience  

38.7 58 From (6-10) years 

45.3 68 More than (11) years 

100 % 150 Total  

25.3 38 Sudan  Nationality 

21.3 32 Egyptian 

30.7 46 Saudi 

22.7 34 Jordan 

100 % 150 Total 
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From Table (1), the gender variable shows that the most frequent members of the sample are females, with a 

percentage of (56.7%). The job title variable indicates that the most regular sample members are an assistant 

professor's job (41.3%). The experience variable shows that the most frequent sample members consisted of those, 

whose years of experience are more than (11) years (45.3%). The nationality variable indicates that the most 

frequent respondents have a Saudi nationality at a rate of (30.7%). 

Three research tools, optimism, ambition level, and psychological flow scales, were applied. The researchers 

prepared the optimism scale. The optimism scale was designed to measure the degree of optimism of the research 

sample. The researchers reviewed the psychological heritage and some previous Arab and foreign studies, and 

measures of optimism (Muheisen, 2012; Al-Majlawi, 2012; Al-Ansari, 2001). It consisted of (22) items with five 

answers in its final form. The second ambition level scale was developed by reviewing theoretical literature and 

previous studies (Abu Raya, 2010; Al-Zubair, 2017; Al-Zawahra, 2015). It consisted of (26) items, and the scale 

psychometric properties were verified and judged to ensure the scale validity and the soundness of the drafting of 

its items. The psychological flow scale has adopted a definition and consisted of four main areas. It uses (fully 

applicable, applies a lot, sometimes applies, does not apply, never applies) to the weights (5,4,3,2,1) for positive 

items and vice versa to negative ones. The full score of the scale was given (100) degrees and (20) for the lowest 

score. After confirming the apparent validity of the research measures, it was applied to the field of the research 

sample. The Pearson correlation coefficient was calculated to find out the internal validity of the questionnaire. 

The results are shown in Tables (2-4). 

Table 2: Pearson correlation coefficients for optimism scale items. 

Correlation 

coefficients 

No. of 

item 

Correlation coefficients No. of 

item 

0.423**  12 0.462**  1 

0.634**  13 0.594**  2 

0.474**  14 0.612**  3 

0.520**  15 0.599**  4 

0.396**  16 0.671**  5 

0.239**  17 0.785**  6 

0.714**  18 0.656**  7 

0.706**  19 0.665**  8 

0.753**  20 0.515**  9 

0.551**  21 0.722**  10 

0.705**  22 0.676**  11 

 

** significance at the level of 0.01 or less. 

It is evident from Table (2) that the coefficient correlation values of each item of the optimism scale with the 

whole scale score are positive and statistically significant at the significance level (0.01) or less. It indicates the 

sincerity of its consistency and reliability. 

 

 

 

 

Table 3: Pearson correlation coefficients for ambition scale items. 

Correlation 

coefficients 

No. of 

item 

Correlation 

coefficients 

No. of 

item 
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0.673**  14 0.552**  1 

0.802**  15 0.379**  2 

0.499**  16 0.666**  3 

0.331**  17 0.803**  4 

0.661**  18 0.829**  5 

0.830**  19 0.763**  6 

0.332**  20 0.612**  7 

0.475**  21 0.719**  8 

0.457**  22 0.670**  9 

0.427**  23 0.684**  10 

0.423**  24 0.683**  11 

0.491**  25 0.670**  12 

0.793**  26 0.650**  13 
 

** significance at the level of 0.01 or less 

 It is evident from Table (3) that the coefficient correlation values of each item of the ambition scale level with 

the whole score are positive and statistically significant at the level of significance (0.01) or less. It indicates the 

sincerity of its consistency and reliability. 

Table 4: Pearson correlation coefficients for psychological flow scale items. 

Correlation 

coefficients 

No. of 

item 

Correlation 

coefficients 

No. of 

item 

0.612**  11 0.729**  1 

0.651**  12 0.719**  2 

0.704**  13 0.434**  3 

0.481**  14 0.753**  4 

0.319**  15 0.577**  5 

0.743**  16 0.530**  6 

0.393**  17 0.717**  7 

0.601**  18 0.708**  8 

0.325**  19 0.472**  9 

0.442**  20 0.682**  10 
 

** significance at the level of 0.01 or less 

It is evident from Table (4) that the coefficient correlation values of each item of the psychological flow scale 

with the whole score are positive and a statistical function at the significance level (0.01) or less. It indicates the 

sincerity of its consistency and reliability. Cronbach's Alpha (α) was used to ensure the stability of the research 

tools. Table (5) shows the stability factors of the research tools. 

Table 5: Cronbach Alpha coefficient to measure the stability of research tools. 

Dimension stability No. of items Study tools 

0.918 22 Optimism 

0.932 26 Ambition level 

0.865 20 Psychological flow 
         

Table (5) shows that the reliability coefficient of the optimism scale, the ambition level scale, and the 

psychological flow scale are high, reaching (0.918, 0.932, 0.865) respectively. It indicates a high degree of 

stability of tools. 
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4. Research Results and Discussion 

The first question: Is there a positive, statistically significant correlation between psychological flow, 

optimism, and the ambition level among faculty members at Prince Sattam bin Abdulaziz University Al-Kharj? 

The nature of the relationship between psychological flow, optimism, and the ambition level of the research 

sample was identified to answer this question. Pearson correlation coefficient was used, as shown in Table (6). 

Table 6: Pearson correlation coefficients to clarify the relationship between psychological flow, optimism, and 

ambition level. 

Psychological 

flow 

Ambition level Optimism  Scale 

   

1 

Correlation 

coefficient 

Optimism 

  Statistical 

significance 

  

1 
0.363 

Correlation 

coefficient 

Ambition 

level 

 
0.000**  

Statistical 

significance 

 

1 
-0.076 -0.026 

Correlation 

coefficient 

Psychological 

flow 

0.357 0.749 
Statistical 

significance 
** significance at the level of 0.01 

Table (6) indicates a positive correlation relationship at the level (0.01) between psychological flow, optimism, 

and ambition level. It implies that the greater the optimism, the greater the ambition level among the research 

sample. A positive relationship is a statistical significance between optimism and psychological flow. It is known 

that the faculty member at the university is the central nucleus of the educational sciences. The researchers see an 

optimistic view of the faculty member's personality that has a positive role in his psychological, professional, and 

behavioral life in the future. This study agrees with previous studies (Al-Masma, 2019; Sadiq, 2012; Jackman, 

2016). 

The second question: Are there statistically significant differences between the research sample mean scores 

on the optimism scale according to the different research variables (gender, career title, experience years, and 

nationality)? One Way ANOVA and Independent Sample T-test were performed for the differences in the 

averages of the study sample according to the difference in the gender, career title, experience years, and 

nationality variables. The results are summarized in Tables (7-10). The "Independent Sample T-test" works for the 

differences in the averages of the study sample answers according to the difference in the gender variable are 

mentioned in Table (7). 

Table 7: The differences according to the gender variable. 

Significance T value Standard 

deviation 

Means No. Gender  

0.830 0.215 0.473 4.34 65 Male Optimism 

0.481 4.32 85 Female 
 

It is clear from Table (7) that there are no statistically significant differences at the level of statistical 

significance (0.05) or less in the responses of the research sample about (optimism) according to the difference in 

the gender variable. The differences of the research sample answers according to the different career titles are 

mentioned in Table (8). 

 

 

Table 8: The differences according to the career title variable. 



Turkish Journal of Computer and Mathematics Education  Vol.12 No.10 (2021), 6519 – 6530 

 

6525 

 

 

 

Research Article  

 Source of 

variance 

The sum of 

the squares 

Freedom 

degrees 

Mean of 

the 

squares 

F-value Statistical 

significance 

 

Optimism 

Between groups 0.1590 2 0.080  

0.348 

 

0.707 Inside  33.633 147 0.229 

Total  33.792 149  - 
   

It is evident from Table (8) that there are no statistically significant differences at the level of (0.05) or less in 

the responses of the research sample about (optimism) according to the different career title variable. The 

differences of the research sample answers according to the different experiences are cited in Table (9). 

Table 9: The differences according to the experience variable. 

 Source of 

variance 

The sum 

of the 

squares 

Freedom 

degrees 

Mean of 

the 

squares 

F-value Statistical 

significance 

Optimism Between groups 0.717 2 0.3580 

1.593 

 

0.2070 Inside  33.075 147 0.2250 

Total  33.792 149  - 
  

It is evident from Table (9) that there are no differences at the level of statistical significance (0.05) or less in 

the responses of the research sample about "optimism" according to the difference in the experience variable. One 

Way ANOVA was established for differences of the research sample according to the nationality differences, as 

shown in Table (10). 

Table 10: The differences according to the change of nationality. 

 Source of 

variance 

The 

sum of 

squares 

Freedom 

degrees 

Mean of 

the squares 

F-

value 

Statistical 

significance 

 

Optimism 

Between groups 0.925 3 0.3580 

1.369 

 

0.254 Inside  32.867 146 0.2250 

Total  33.792 149  - 
   

It is evident from Table (10) that there are no differences at the level of statistical significance (0.05) or less in 

the research sample responses about (optimism) according to the difference in the nationality variable. It is 

because fulfilling needs makes the individual feel optimistic, his goals are achieved, and he feels happiness and 

psychological comfort to work without feeling the time and place.  It has pointed out that optimism is a pathway 

to quality of life and enjoyment of work (Peterson, 2003; Jackman, 2016; Nassif, 2015). 

The third question: Are there statistically significant differences between the average grades of faculty 

members on the ambition level scale according to the study variables (gender, career title, experience, and 

nationality)? Independent Sample T-test, One Way ANOVA, and LSD test were performed for the differences in 

the averages of the study sample according to the difference in the gender, career title, experience years, and 

nationality variables. The results are summarized in Tables (11-15). 

Table (11): The differences according to the gender variable. 

Significance T 

value 

Standard 

deviations 

Means No. Gender  

0.046*  -2.008 0.664 3.95 65 Male  Ambition level 

0.4770 4.14 85 Female 
* Statistical significance at the level of 0.05 or less. 
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It is evident from Table (11) that there are statistically significant differences at the level of statistical 

significance (0.05) or less in the research sample responses about (the ambition level) according to the difference 

of the gender variable in favor of females with a higher ambition level. 

Table (12): "One Way ANOVA," differences according to the different career title variables. 

 Source of 

variance 

The sum of 

the squares 

Freedom 

degrees 

Mean of 

the 

squares 

F-

value 

Statistical 

significance 

Ambition 

level 

Between groups 2.625 2 1.313 

4.201 

 

**0.017 Inside  45.927 147 0.312 

Total  48.552 149  - 
 

** Statistical significance at the level of 0.01 or less. 

It is clear from Table (12) that there are statistically significant differences at the level (0.01) or less in the 

study sample responses about (ambition level) according to the different career title variable. The "LSD" test was 

performed to determine the validity of the differences between each of the two categories of career title. The 

results are shown in Table (13). 

Table (13): LSD test results for the differences between career title categories. 

Lecturer Associate 

Professor 

Assistant 

Professor 

Means No. Career title  

 ** - 4.20 62 Assistant professor Ambition 

level  -  3.89 43 Associate professor 

-   4.03 45 Lecturer 
 

** Statistical significance at the level of 0.01 or less. 

It is clear from Table (13) that there are differences at the level of statistical significance (0.01) or less between 

the assistant professors' answers and the participating professors about (the ambition level) in favor of the assistant 

professors. 

Table (14): "One Way ANOVA" for the differences according to the experience variable. 

 Source of 

variance 

The sum 

of the 

squares 

Freedom 

degrees 

Mean of 

the 

squares 

F-

value 

Statistical 

significance 

Ambition 

level 

Between groups 0.0350 2 0.0180 

0.053 

 

0.948 Inside  48.517 147 0.3300 

Total  48.552 149  - 
         

It is evident from Table (14) that there are no statistically significant differences at the level of statistical 

significance (0.05) or less in the study sample responses about (the ambition level) according to the different 

experience variable. 

Table (15): "One Way ANOVA" for the differences according to the different nationality variables. 

 Source of 

variance 

The sum 

of the 

squares 

Freedom 

degrees 

Mean of 

the 

squares 

F-

value 

Statistical 

significance 

 

Ambition 

level 

Between groups 1.423 3 0.474 

1.470 

 

0.225 Inside  47.129 146 0.323 

Total  48.552 149  - 
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It is clear from Table (15) that there are no differences at the level of statistical significance (0.05) or less in 

the study sample responses about (the ambition level) according to the difference in the nationality variable. 

The fourth question: Are there statistically significant differences between the mean scores of the research 

sample on the psychological flow scale according to the different research variables (gender, career title, 

experience, and nationality)? The results are shown in Table (16-20). 

Table (16): "Independent Sample T-test" for the differences according to the gender variable. 

Significance (T) value Standard 

deviation 

Mean No. Gender  

0.843 -0.199 0.664 3.95 65 Male  Psychological 

flow 0.4770 4.14 85 Female  
 

It is clear from Table (16) that there are no differences at the level of statistical significance (0.05) or less in 

the research sample responses about (psychological flow) according to the difference in the gender variable. 

Table (17): "One Way ANOVA," for differences according to the different career title variables. 

 Source of 

variance 

The sum 

of the 

squares 

Freedom 

degrees 

Mean of 

the 

squares 

F-

value 

statistical 

significance 

Psychological 

flow 

Between groups .7160 2 .3580 

1.873 

 

0.157 Inside  28.091 147 .1910 

Total  28.807 149  - 
 

It is evident from Table (17) that there are no differences at the level of statistical significance (0.05) or less in 

the research sample responses about (psychological flow) according to the different career title variable. 

Table (18): "One Way ANOVA" for differences according to the experience variable. 

 Source of 

variance 

The sum 

of 

squares 

Freedom 

degrees 

Mean of 

the 

squares 

F-

value 

Statistical 

significance 

Psychological 

flow 

Between groups 0.1170 2 0.0580 

0.299 

 

0.742 Inside  28.690 147 0.1950 

Total  28.807 149  - 
 

It is clear from Table (18) that there are no differences at the level of statistical significance (0.05) or less in 

the study sample responses about (psychological flow) according to the difference in the experience variable. 

Table (19): "One Way ANOVA" for differences according to the different nationality variables. 

 Source of 

variance 

The 

sum of 

squares 

Freedom 

degrees 

Mean of 

the squares 

F-

value 

Statistical 

significance 

Psychological 

flow 

Between groups 1.966 3 0.6550 

3.564 0.016** Inside  26.841 146 0.1840 

Total  28.807 149  - 
 

** Statistical significance at the level of 0.01 or less 

It is evident from Table (19) that there are differences at the level of statistical significance (0.01) or less in the 

research sample answers about (psychological flow) according to the difference in the nationality variable. The 

"LSD" test was performed to determine the validity of the differences between each of the two nationality 

categories. The results are illustrated in Table (20). 
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Table (20): LSD test results for the differences between nationality categories. 

Jordanian Saudi Egyptian Soudanese Means N Nationality  

 

Psychological 

flow 

  ** - 3.52 38 Soudanese 

  -  3.25 32 Egyptian 

    3.35 46 Saudi 

-  **  3.53 34 Jordanian 
 

** Significant differences at the level of statistical significance (0.01) or less. 

It is clear from Table (20) that there are differences at the level of statistical significance (0.01) or less between 

the research sample in favor of Jordanian nationality. 

The fifth question: Is it possible to predict the psychological flow of optimism and the ambition level among 

the research sample? The multiple regression and analysis variance was calculated to answer this question, as 

shown in Tables (21-22). 

Table (21): Results of analysis variance to predict the psychological flow of optimism and the ambition level 

of the research sample. 

 

The source 

Value R2 

determination 

factor   

Sum of 

squares 

Freedom 

degree 

Mean of 

squares 

(F) 

calculated 

value 

 

(F) 

Regression  

0.006 

0.166 18 0.083  

0.425 

 

0.655 Error 28.641 2 0.195 

Sum 28.807 147  
 

It is evident from Table (21) that two independent variables (optimism and the ambition level) explain only 

(0.6%) of the psychological flow total variance. It also shows that the model is not valid to predict the 

psychological flow of optimism and the ambition level of the research sample due to the insignificance of the (F) 

value at a high level. 

Table (22): Results of multiple regression analysis to predict the psychological flow of optimism and the 

ambition level of the research sample. 

Statistical 

significance 

(T) 

value 
Bate 

Standa

rd error 
B 

Independent 

variable 

0.000**  10.072  0.362 3.648 constant 

0.988 0.015 0.001 0.081 0.001 optimism 

0.389 -0.865 -0.076 0.68 -0.059 Ambition level 

** Statistically significant at (0.01 ≥ α) level. 

It is evident from Table (22) that the constant is statistically significant. The effect of (optimism and ambition 

levels) on psychological flow is statistically non-significant. Therefore it cannot be predicted. 

5. Conclusions and Recommendations 

The psychological, economic, social, and academic conditions among faculty members of all nationalities 

changed in light of remote work. The fundamental differences between them disappeared because of the factors 

that affect optimism and the ambition level, which may be identical. The remote work is for long periods without 

getting enough rest, and ambiguity role, loss of control sense over outputs, in addition to a feeling of isolation and 

weak professional relations, an increase in workload with the multitasking required, monotony, boredom, and 

insufficient willingness to deal with psychological and health pressures. The researchers believe that the 

application of this research should initiate at the beginning of the first semester of the academic year 1442 AH. In 

light of the lack of clear vision in remote work and its consequences for the psychological, social, and health 

effects of the Corona pandemic, it throws pressure. It contributes to the unpredictability of optimism and the 

ambition level in the psychological flow among the research sample. 
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The research has concluded a positive correlation relationship at the level (0.01) between psychological flow, 

optimism, and ambition level in the empirical exercise. It indicates that the greater the optimism, the greater the 

ambition level among the research sample. The research establishes an optimistic opinion of the faculty members' 

personality that positively affects their psychological, professional, and behavioral life in the future. Besides, there 

are no statistically significant differences at the level of (0.05) or less in the responses of the research sample 

about (optimism) according to variables of gender, career title, experience, and nationality. It is concluded that 

fulfilling needs makes the individual feel optimistic, his goals are achieved, and he feels happiness and 

psychological comfort to work without feeling the time and place. Similarly, there are statistically significant 

differences in the research sample responses (the ambition level) according to gender, career title, experience, and 

nationality. Likewise, there are no differences in the research sample responses about (psychological flow) 

according to the gender, career title, experience, and nationality variables. 

Based on the research results, the study recommends modifying faculty members' perceptions of themselves 

and their profession to reflect their students positively. There is a need for intensifying programs to develop the 

positive aspects of faculty members at Prince Sattam bin Abdulaziz University in Al-Kharj. It is essential to 

provide material and moral incentives to increase their motivation towards work and raise their optimism and 

ambition. There is a dire need to upgrading teaching and keeping abreast of technical developments to reflect on 

the faculty members and their students. It is suggested to conduct comparative research between the university's 

faculties to determine the optimism and ambition level in faculty members' psychological flow. There is a 

necessity to design scales that measure psychological flow for all ages, professions, and specialties. 
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